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Position Specification 

 

 

President and Chief Executive Officer 
Planned Parenthood Santa Barbara, Ventura, and San 
Luis Obispo Counties, Inc.  
  
  

The Organization 

Since its founding in 1964, Planned Parenthood of Santa Barbara, Ventura, and San Luis Obispo 

Counties, Inc. (PPSBVSLO) has been delivering high quality, affordable, reproductive health care 

services.  By providing clinical services, education, training, and advocacy, it seeks to help individuals 

make informed decisions about their reproductive health, family planning options, and sexuality.  In 

order to make these ideals a reality, PPSBVSLO provides people with accurate information and access 

to highly trained practitioners for preventive care. PPSBVSLO sees a world in which every child is 

wanted and cared for, every decision regarding sexuality is personal and informed, and everyone has 

access to affordable, quality health care.  

As an affiliate of, and accredited by, the Planned Parenthood Federation of America (PPFA),  

PPSBVSLO operates five high-quality Health Centers in the Tri-County area: Santa Barbara, Ventura, 

Thousand Oaks, Santa Maria, and San Luis Obispo.  For the last 25 years, PPSBVSLO has been led by 

Cheryl Rollings, who oversaw three major capital campaigns, which raised $15 million to fund a 

decade-long expansion and renovation initiative. Under her leadership, PPSBVSLO has been able to 

provide compassionate, high quality medical and educational services to more than 1 million Tri-

County residents.  

In a typical year PPSBVSLO: 

• Provides a wide range of reproductive services to over 37,000 women and men who made over 

62,000 medical visits including abortion services, both medical and surgical. 

• Provides prevention-oriented medical services such as Pap tests and breast exams to over  9,000 

women. 

• Offers pregnancy testing and counseling to 16,000 women. 

• Tests and treats a diverse population of over 23,000 individuals each year. That treatment 

includes providing those patients with the sexual health information and tools they need to 

make the best decisions about their reproductive health and to help prevent unintended 

pregnancies and/or to plan for families at the appropriate time. 

• Trains Latino peer educators that they in turn can help others in their communities. 

• Engages in advocacy and voter education to protect women’s health and safety, as well as 

defending women’s reproductive rights through the work of The Action Fund (501(c)(4) 

Board). 

• With a staff of 118, a dedicated and diverse cadre of volunteers, and a $15 million annual 

operating budget, PPSBVSLO is a complex, diverse organization with  a strategic plan for the 

future and an organizational structure that reflects the goals of the strategic plan. 
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Health Care Services 

PPSBVSLO’s five health centers offer a range of medical services, including family planning and 

reproductive services, pregnancy testing and options counseling, HIV testing and counseling, testing 

for and treatment of sexually transmitted infections, detection of cervical, breast and testicular cancers, 

emergency contraception and abortion services.  

Education 

PPSBVSLO believes that men, women, teens, and families need honest, factual information in order to 

make responsible and healthy decisions.  PPSBVSLO is committed to partnering with families to 

provide young people the support and information they need to build self esteem and learn responsible 

decision-making.  PPSBVSLO’s community education programs include school based sex education 

programs, family education programs, and community based education programs.  These programs 

reach over 60,000 participants each year.  

Reproductive Rights/Advocacy 

PPSBVSLO is a leading advocate for the reproductive rights of women and men in California. 

As a member of Planned Parenthood Affiliates of California (PPAC), PPSBVSLO works to monitor 

federal, state and local legislation and analyze its effects on PPSBVSLO and their clients. PPSBVSLO 

also informs supporters about proposed legislation and encourages contact with their legislators.  

To conduct more in-depth advocacy efforts, PPSBVSLO created the Action Fund of PPSBVSLO, a 

501(c)(4) advocacy organization. The 501(c)(4) classification allows the Action Fund to engage in 

some political activities and make additional lobbying expenditures that would not be allowed under 

PPSBVSLO’s 501(c)(3) tax status. The 501(c)(4) has a separate board of directors. To learn more 

about the Action Fund, visit: www.ppactionca.org/local-info/sbvslo. 

The Role 

Reporting to and working with the Board of Directors, the President and CEO has responsibility and is 

accountable for managing the strategic, programmatic, and financial operations of the organization.  In 

partnership with the Board of Directors and staff, the President and CEO will provide visionary and 

collaborative leadership in health services, public policy, education, and fundraising, in order to reach 

and serve PPSBVSLO’s target audiences.  

The President and CEO will steward and nurture an organizational culture that embraces collaboration, 

trust and transparency, diversity, creativity and accountability, empathy for clients and colleagues, 

courage, humor, and passion.  In doing so, the President and CEO will galvanize the potential of a 

decentralized organization and staff, build and engage a broad network of volunteers, and ensure that 

all activities and programs meet the highest standards of ethics and integrity and are aligned with 

PPFA’s accreditation standards and values.  

The President and CEO will oversee the development and implementation of fundraising plans and 

will actively engage major donors as part of PPSBVSLO’s fundraising outreach.  While serving as an 
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ambassador, chief spokesperson, and advocate for PPSBVSLO’s mission and programs, the President 

and CEO will cultivate relationships with external organizations in the community in order to ensure 

that PPSBVSLO is a significant participant in the local community.    

Furthermore, the President and CEO will be an active participant and leader in national forums, 

thereby developing a strong relationship with PPFA and the other California affiliates.  S/he will 

leverage these relationships to further PPSBVSLO’s mission and serve as a conduit of information for 

regional/national issues to the PPSBVSLO Board and staff.   

The President and CEO will work with the Board and Senior Staff to develop operational objectives 

that support and enhance the current strategic plan. S/he will lead the consideration of new 

opportunities for service lines and/or delivery systems as a result of federal and state health reform 

results.  S/he will accomplish this while building a shared vision across the organization that supports 

PPSBVSLO’s mission, building coalitions and community support, and laying the groundwork for a 

public policy agenda in a dynamic and challenging health care and political climate.  Furthermore, the 

President and CEO will continue to lay the groundwork for engaging young people as one of 

PPSBVSLO’s primary constituents – as clients, advocates, and future supporters.  

Candidate Profile 

The President and CEO of PPSBVSLO will demonstrate capacity for leadership through vision, 

communication, inspiration, and action.  S/he will be an experienced leader in the nonprofit, business, 

or public sector who has the capacity to manage a decentralized and complex organization.  The 

successful candidate will have exceptional strategic, political, fundraising, operational, and people 

skills. S/he will be confident and comfortable externally, with a demonstrated ability to engage a 

diverse set of audiences.  The successful candidate will have experience working closely with a board, 

staff, and other constituents to achieve ambitious goals in a fiscally responsible manner. 

Experience/exposure to healthcare is preferred, but not required.  

Specific competencies include: 

Strategy and Vision: The successful candidate will bring previous and demonstrated experience in the 

design and implementation of strategy and/or a change management effort. S/he will have played a role 

in both the creation of a vision, as well as the tactical execution of a plan. S/he will have a track record 

of working collaboratively with a Board of Directors and an engaged staff in strategic planning.   

Communication/Fundraising:  The President and CEO must have the ability to foster relationships 

with foundations and major donors and generate additional resources to secure the financial viability of 

PPSBVSLO. S/he must be able to network effectively with other agencies and community leaders.  

The new leader must possess outstanding public presentation and writing skills and the capacity to 

communicate effectively with the media, policy makers, donors and other stakeholders in an influential 

and compelling manner. The President and CEO must be able to articulate and inspire passion for 

PPSBVSLO’s mission. 

Medical/ Clinical/ Health Services Experience: The new leader will have a strong background in 

health care and clinical services.  S/he will be a visionary in this field, aware not only of the changes 

that have occurred  but also the changes that are likely to occur.  S/he will lead PPSBVSLO through 
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this time of change and transformation while ensuring that the affiliate continues to meet its core 

mission. 

Political and Legislative Experience:  The new leader will need to have established credibility and 

possess policy and advocacy experience.  S/he will be capable of building coalitions and strategic 

partnerships across a wide range of constituents. S/he will understand health care reform, as it exists 

today, and have the ability to capitalize upon the opportunities that may present themselves as 

implementation is realized.  Furthermore, s/he should have the acumen to proactively adapt 

PPSBVSLO’s operations in anticipation of the evolving regulatory environment. 

Business Acumen/ Management Skills:  The President and CEO must have strong business and 

financial skills.  S/he must be fluent in financial reports, and able to analyze and integrate information 

to identify and resolve problems quickly.  S/he is or must be a proven manager, able to run a complex 

and changing organization, ensure sustainable results-oriented business operations, and have the ability 

to delegate authority and responsibilities appropriately.  The President and CEO must be effective at 

breaking down silos and working with a diverse staff to foster team strength.  His or her management 

style must be inclusive, collaborative, and transparent.  

Commitment to Diversity: The President and CEO will ensure PPSBVSLO’s programs and services 

reach a diverse constituency and that PPSBVSLO’s mission is communicated to a wide audience of 

stakeholders.  The successful candidate  must also show a commitment, interest, and/or aspiration to 

running an inclusive and diverse organization. 

Interpersonal Characteristics: The successful candidate will be a compassionate and inspirational 

leader with the ability to skillfully articulate the vision for PPSBVSLO.  The new leader needs to be 

confident and self-assured, yet sufficiently grounded so as not to be distracted by the public scrutiny 

that comes with the position. S/he must be able to inspire trust, commitment, positivity and motivation 

within the Affiliate.  The President and CEO will need to readily master the organizational and 

political environment, and must command an intellectual capacity to think critically and strategically 

and make decisions with deliberation and creativity.  S/he should also demonstrate flexibility and a 

willingness to learn. The new leader must possess a record of the highest personal and professional 

integrity.  

Compensation 

Compensation for this position has been designed to attract a person of significant accomplishment. 

 

Contact 
 
Russell Reynolds Associates 

1701 Pennsylvania Avenue, NW 

Suite 400 

Washington, D.C. 20006-5810 

Tel: +1-202-654-7800 

Fax: +1-202-347-1712 

PPSBVSLO@russellreynolds.com 
 


